
L E A D E R S H I P  P R O F I L E

E X E C U T I V E  L E A D E R S H I P

Albert Roberson LL.B., LL.M.

Founder, CEO & Chairman of the Board

Albert Roberson is the Founder and Chief Executive Officer of

Fractional Coordinator, where he leads the firm's strategy,

operations, and civil rights practice. He also serves as Chairman of

the Board, guiding the firm's long-term governance and growth.

Albert advises organizations at the intersection of compliance, governance,

and organizational risk, with a practice that spans Title VI, Title VII, Title IX,

the Americans with Disabilities Act, Section 504, and enterprise compliance.

His work emphasizes building sustainable institutional infrastructure

rather than reactive processes, helping leaders move from one-off

responses to systems that endure.

He draws on more than a decade of coordinator experience across three

institutions and executive leadership overseeing complex civil rights and

compliance programs serving tens of thousands of students and employees.

That frontline perspective shapes how he helps organizations strengthen

accountability, improve decision-making, and reduce risk.

Albert has held senior leadership roles on both public and private college

and university campuses, including institutions with populations of more than

20,000 students and employees. That firsthand experience navigating

compliance at scale informs how he guides organizations on Title IX

coordination, mandatory reporting, supportive measures, and the evolving

post-vacatur regulatory landscape.
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C R E D E N T I A L S

LL.B., LL.M.
Civil rights & compliance practitioner with executive

leadership across higher education, government, and

the private sector.
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L E A D E R S H I P  P R O F I L E

I N V E S T I G A T I O N S  P R A C T I C E

Whitney Kenner-Jones Esq.

Chief of Investigations

Whitney Kenner-Jones is Chief of Investigations at Fractional

Coordinator, where she leads the firm's investigations practice and

provides strategic oversight for its investigative services and

complex case portfolio.

She directs the organization's investigative standards and serves as a

trusted advisor on high-risk matters across higher education, employment,

and corporate compliance. Whitney oversees case assignment, investigative

methodology, quality assurance, and complex investigative strategy, and she

personally conducts the firm's most sensitive and high-stakes investigations,

including those involving challenging factual and legal issues.

Her work covers external investigations, hearing logistics, and findings-

memo writing, with particular attention to the appeal-and-reversal patterns

emerging from federal enforcement. She brings more than twelve years of

experience conducting investigations involving protected-category matters

for both students and faculty or staff.

Whitney also serves as the lead instructor for the firm's Investigative Report

Writing certification, training the next generation of practitioners in

investigative work that is legally sound, impartial, and built to withstand

scrutiny on appeal or review.
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C R E D E N T I A L S

J.D., M.P.A.
Twelve-plus years leading complex investigations and

advising on impartial, defensible investigative practice.
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L E A D E R S H I P  P R O F I L E

G R O W T H  &  P A R T N E R S H I P S

Alex Roberson
Director of Client Success

Alex Roberson is Director of Client Success at Fractional

Coordinator, leading business development and strategic

partnerships for the firm.

He oversees client engagement, institutional partnerships, and revenue

growth, working directly with institutional leaders to build trusted

relationships and expand the firm's reach. Alex focuses on translating

complex compliance needs into clear, workable partnerships that

strengthen organizational capacity.

He brings more than a decade of experience in enterprise SaaS, technology,

and business development, having led sales initiatives across North America

and Europe. Over the course of his career, he has built strategic

relationships with Fortune 500 companies, higher education institutions, and

public-sector organizations.

Alex specializes in helping clients identify practical compliance solutions that

align with their operational and organizational goals, bringing a global

perspective to the challenges institutions face as they build lasting

compliance capacity.
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E X P E R I E N C E

10+ Years
Enterprise SaaS, technology, and business

development across North America and Europe.
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L E A D E R S H I P  P R O F I L E

P E O P L E  &  C U L T U R E

Cindy Leger LL.B., M.S.F.S.

Vice President of Human Resources

Cindy Leger is Vice President of Human Resources at Fractional

Coordinator, where she leads the firm's human resources function.

She oversees talent strategy, employee relations, workforce planning, and

organizational development for the firm's internal team. Cindy brings nearly

a decade of experience across higher education, hospitality, retail, and

corporate environments, with expertise in workplace compliance, policy

implementation, leadership coaching, and complex employee

relations.

Her focus is building a high-performing, values-driven workplace that

supports the firm's continued growth and mission. She works to ensure that

Fractional Coordinator's internal culture reflects the same standards of

fairness and accountability the firm brings to its clients.

Cindy pairs a legal foundation with hands-on people leadership, helping the

firm attract and retain practitioners, strengthen its processes, and scale its

team responsibly as demand for its services grows.
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C R E D E N T I A L S

LL.B., M.S.F.S.
Nearly a decade across higher education, hospitality,

retail, and corporate environments.
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